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Operational Guidelines for Assisted Living was developed as a 
template for policies and procedures in Assisted Living communities.  
To the best of our knowledge, it reflects current federal regulations 
and practices.  However, it should not be considered absolute and 
universal.  The information in this book must be considered in light of 
your organization and specific state regulations. 

 
The author and publisher disclaim responsibility for any adverse 
effects resulting directly or indirectly from the use of this manual, 
from any undetected errors and from the user’s misunderstanding of 
the text.  The author and publisher put forth every effort to ensure 
that the content, including any policies, recommendations and sample 
documents used in this text were in agreement with current federal 
regulations, recommendations and practices at the time of 
publication. 
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